mmmmmms Guideline Comparison Table

This report was prepared in accordance with the core option of the fourth update of the GRI Sustainability Reporting Guidelines (G4).

Guideline Comparison Table (GRI Sustainability Reporting Guidelines Ver. 4) ~0nly items mentioned in the report are shown.

Corresponding

Corresponding

Item Page(s) Contents Item Page(s) Contents
General Standard Disclosures Group Governance, Framework for Promoting Raw
: 16-18. 26. 36, 52 Materials Procurement Management, Environmental
Strategy and Analysis G4-34 | gg" > “> 7P P9 | Management Promotion Structure, Product
N - " Safety Management System, System to Promote
G4-1 6-7 Message from the President Occupational Safety and Health
Message from the President, The Sustainable Business :
G4-2 6-11 Model of a Comprehensive Biomass Enterprise, S ohilMapasementihemevotyiogonotngliay
Business Strategy Aiming to Create New Valug Materials Procuremer]t Management, Environmental
— . 19, 26, 36, 52-53, Management Promotion Structure, Product Safety
Organizational Profile G4-35 59 66 Management System, Responding to Instances of
" " ’ Defective Products, System to Promote Occupational
G4-3 |70 Outline of the Nippon Paper Group Safety and Health, Structure for Promoting Social
G4-4 2-3 Nippon Paper Group Business Overview Contribution Activities
G4-5 70 Outline of the Nippon Paper Group Framework for Pro_moting Raw Materials Procuremvem
- - - - - G436 | 26. 36, 52, 59 Management, Environmental Management Promotion
G4-6 4,30 61-62 Major Operating Companies and Production Sites, PO e Structure, Product Safety Management System,
i Overseas Afforestation, Recruitment and Employment System to Promote Occupational Safety and Health
G4-7 70 Qutline of the Nippon Paper Group IR activities, Dialogue with Stakeholders, Sustainable
- - - - 21, 28-29, 37, 52- | Procurement of Raw Materials, Environmental
Nippon Paper Group Business Overview, Major G4-87 154! 59,64 Communication, (Customers) Policy and Management,
G4-8 | 24,21 Sﬁﬁrg{g‘lgegggﬂeegn'es and Production Sites, Dialogue Occupational Safety and Health, Industrial Relations
- - - - G4-38 | 16-18 Group Governance
Nippon Paper Group Business Overview, Major
G4-9 | 2-4,70 Operating Companies and Production Sites, Outline of G4-40 | 16-17 Group Governance
the Nippon Paper Group G4-41 | 16-17 Group Governance
G410 | 61-62 gfeaﬂng Workplaces that Support Diverse Human Highest Governance Body's Role in Setting Purpose, Values, and Strategy
esourees G442 |16-18 36 Group Governance, Environmental Management
G4-11 64 Industrial Relations ! Promotion Structure
Social Issues and the Nippon Paper Group’s Value Highest Governance Body's Competencies and Performance Evaluation
Creation Flow, Current Status of Raw Materials ’
G412 | 1218, 27-29, 32 Procurement, Sustamable Procurement of Raw G4-43 | 16-19,28-29, 36 SrrgggrgrggﬁtnzﬁnF?:\’NCI\/SIEte’\rAiglg?gEir\Rreonr}rlnseﬁ?nable
EMEIEE) QNSRS AUCIER NI Management Promotion Structure
~ - Major Operating Companies and Production Sites, 4-44 | 16-1
G4-13 | 4,70-71 QOutline of the Nippon Paper Group Cl - CallS GrouP G(?vernance
= o Highest Governance Body's Role in Risk Management
Commitments to External Initiatives -
- - Group Governance, CSR Management, Dialogue
Compliance, Sustainable Forest Management, with Stakeholders, Sustainable Procurement of Raw
20 26, 28-29 Action Plan for Wood-Based Raw Material Ga-a5 | 16-19,21,28-29, | Materials, Environmental Communication, (Customers)
G414 |34.37 5054 Procurement, (Environment) Policy and Management, 37,52-54, 58,59 | Policy and Management, Initiatives in Respect of
58-60 ' (Customers) Policy and Management, (Human Rights Human Rights, System to Promote Occupational
and Labor) Policy and Management, Occupational Safety and Health
Safety and Health -
- . G4-46 | 16-18. 36 Group Governance, Environmental Management
G4-15 18 The United Nations Global Compact ! Promotion Structure
G4-16 | 18 Participating in Organizations in Japan and Abroad G4-47 | 16-18 Group Governance
Identified Material Aspects and Boundaries Highest Governance Body's Role in Sustainability Reporting
G417 | 4-5.70-71 Scope of Organizations Covered, Outline of the G4-48 ‘ 14 ‘ CSR Materiality at the Nippon Paper Group
Nippon Paper Group Highest Governance Body's Role in Evaluating Economic, Environmental and
Editorial Policy, Social Issues and the Nippon Paper Social Performance
G4-18 | 5,12-14, 21-24 Group’s Value Creation Flow, CSR Materiality at the ;
Nippon Paper Group, Dialogue with Stakeholders G4-49 | 16-19, 36 [\GAZD#%eGr%\é?]rtnPapocﬁembtci(?nRS’\tﬁgtaL?rzmem’ Envionmental
G4-19 | 14 CSR Materiality at the Nippon Paper Group Remuneration and Incentives
Major Operating Companies and Production Sites, G4-51 ‘ 17 ‘ Group Governance
G4-20 | 4-5,14 Scope of Organizations Covered, CSR Materiality at - 5
the Nippon Paper Group Ethics and Integrity
- - Group Mission, The Nippon Paper Group’s Action
G4-21 5,14 tShceo&epgggg:ggag?gjp()overed, GSR Materiality at Charter, Philosophy and Basic Policy Concerning Raw
Materials Procurement, The Nippon Paper Group
G4-22 |62 Hiring for Career-Track Positions G4-56 7,19, 26, 34, 48, | Environmental Charter, Basic Policy on Preservation of
- - 52, 58, 66 Biodiversity, Philosophy and Basic Policy on Product
Scope of Organizations Covered, Material Balance, Safety, Philosophy and Basic Policy on Human Rights,
G4-23 |5, 42-43 61,71 | Performance in Reemploying Workers Who Reach Employment and Labor, Philosophy and Principles for
’ e the Mandatory Retirement Age, Major Environmental Social Contribution Activities
Performance Data .
St ; G4-57 |20 Group Internal Whistleblower System
akeholder Engagement
949 " G4-58 | 20 Group Internal Whistleblower System
G4-24 | 21 Dialogue with Stakeholders — .
; ; Specific Standard Disclosures
G4-25 | 21 Dialogue with Stakeholders - -
- Social Issues and the Nippon Paper Group's Value
CSR Materiality at the Nippon Paper Group, Group DMVA 12-14, 15, 25, 33, | Creation Flow; CSR Materiality at the Nippon Paper
Internal Whistleblower System, Dialogue with 51,57,65 Group; Indicators, Key Objectives, and Performance
Stakeholders, Action Plan for Wood-Based Raw on various materiality items
G4-26 14, 20-24, 28-29, | Material Procurement, Environmental Communication, ; -
37, 54, 59-69 Environmental Education and Training, Identifying Category: Economic
Customer Needs, Occupational Safety and Health, Trends in Dividends Per Share, Environmental
Creating Workplaces that Support Diverse Human G4-EC1 1 21,38,70 Accounting, Outline of the Nippon Paper Group
Resources, Responsibility to Communities — - -
o : The Sustainable Business Model of a Comprehensive
CSR Materiality at the Nippon Paper Group, Group G4-EC2 | 811, 38-41 Biomass Enterprise, Business Strategy Aiming to
Internal Whistleblower System, Dialogue with : FUTo &7 Create New Value, Environmental Accounting, Climate
Stakeholders, Action Plan for Wood-Based Raw Change Initiatives
G4-27 14, 20-24,28-29, | Material Procurement, Environmental Communication,
37, 55-56, 59-69 | Provision of Environmentally and Socially Conscious G4-EC6 | 61 Employment Data
Products, Occupational Safety and Health, Creating Protecting and Nurturing Japan’s Wood Resources,
Workplaces that Support Diverse Human Resources, 30-32, 38,40, Overseas Afforestation, Environmental Accounting,
Responsibility to Communities GA-ECT | 4850, 65.69 Advancing Energy Efficiency in Logistics, Preserving
Report Profile Biodiversity, Responsibility to Communities
_ - | ~ N Protecting and Nurturing Japan’s Wood Resources,
G4-28 |5 Period Covered G4-ECB | 30-32, 65-69 Overseas Afforestation,Responsibility to Communities
G4-29 Back cover Issued Year, Month -
Category: Environment
G4-30 | Back cover Issued Year, Month - -
- G4-EN1 | 27, 42-43 Current Status of Raw Materials Procurement, Material
G4-31 | Back cover Inquiries ’ Balance
GRI Content Index Current Status of Raw Materials Procurement, Material
G4-EN2 | 27, 42-43, 47 : ’
G4-32 ‘ 72-74 ‘ Guideline Comparison Table Balance, Wastepaper Collection and Use
ASHUETEE G4-EN3 | 39-43 Climate Change Initiatives, Material Balance
R Environmental Action Plan (Green Action Plan 2015)
G4-33 ‘ ‘ Does not apply G4-EN6 | 35, 38, 39-41 Results, Environmental Conservation Impacts, Climate
Governance Change Initiatives
Governance Structure and Composition G4-EN8 | 42-43 Material Balance
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ISO 26000 Comparison Table

Corresponding Core .
Item Page(s) Contents Subjects Corresponding Contents
and Issues Page(s)
Environmental forest designations, biodiversity-
G4-EN9 | 30, 32, 48-50 conscious forest management, Afforestation projects Message from the President, The Sustainable
that help the local ecology, Preserving Biodiversity Business Model of a Comprehensive Biomass
N N Enterprise, Management Responsibility,
S, e Performance zﬁga (Breakdown of Company-Owned 6.2 6-9, 15-24,26, | (Raw Materials) Policy and Managemernt,
P Organizational | 28-29, 34-37, Sustainable Procurement of Raw Materials,
G- Sustainable Management of Company-Owned Governance" 52-54, 57-64, 66 | (Environment) Policy and Management,
EN12 30, 32, 48-50 Forests in Japan, Overseas Afforestation, Preserving (Customers) Policy and Management, Human
Biodiversity Rights, Employment and Labor Responsibility,
G4- Sustainable Management of Company-Owned . (Gommunity) Policy and Management
EN13 30, 32, 48-50 Forests in Japan, Overseas Afforestation, Preserving 6.3 Human Rights
Biodiversity CSR Management, Sustainable Procurement
G4- 38 41 Environmental Conservation Impacts, Environmental 6.3.3 19, 28-29, 58 of Raw Materials, Initiatives in Respect of
EN19 ! Action Plan (Green Action Plan 2015) Results Human Rights
G4- ) ) The Nippon Paper Group’s Action Charter,
ENoo | 46 Controlling Chemical Substances 6.3.4 19, 26 (Raw Materials) Policy and Management
G4- 38, 49-44 Environmental Conservation Impacts, Material (Raw Materials) Policy and Management,
EN21 ) Balance, Preventing Air Pollution 6.35 26, 58 (Gumaﬂ nghtts and Labor) Policy and
- - - anagemen
G4- Environmental Conservation Impacts, Material :
38, 42-44 : i G Internal Whistlebl System
EN22 Bal: [= Wi Poll roup Internal Istieblower system,
ae.mce, reventing at?r ollution - 6.3.6 20, 37, 53-54 Environmental Communication, Initiatives for
G4- 38 40-43, 45 Environmental Conservation Impacts, Material Balance, Quiality Stabilization
EN23 ’ ! Reducing Industrial Waste "
G4 6.3.7 58, 61-64 ﬁ:r:gggnagr?ttscaggt%%b\%éi%;g\é:sn?hat
- ; ; .3. , 61- , Creati r]
EN24 37 Status with Regard to Legal Compliance Support Diverse Human Resources
G4- 38 47 Environmental Conservation Impacts, Wastepaper 6.3.8 58 (Human Rights and Labor) Policy and
EN28 ’ Collection and Use - Management
G4- . N Occupational Safety and Health, Respect for
EN29 37 Status with regard to Legal Compliance 6.3.9 59-60, 67 Indigenous People
G4- ~ Advancing Energy Efficiency in Logistics, (Human Rights and Labor) Policy and
EN30 A0, 88 Environmentally Friendly Utilization 6.3.10 58, 64 Management, Industrial Relations
Gd- 38 Environmental Accounting 8i6 LEler PIEEl s
EN31 ’
- — 6.43 57-64 Human Rights, Employment and Labor
G4- 25 2899 (Raw Materials) Materiality ltem Performance, Responsibility
EN32 ! Sustainable Procurement of Raw Materials -
6.4.4 57-64 Human Rights, Employment and Labor
G4- . f s : Responsibility
EN34 37 Responses to Opinions and Complaints
- 6.4.5 64 Industrial Relations
Caiizgary: ey : 6.4.6 59-60 Occupational Safety and Health
Sub-Category: Labor Practices and Decent Work e o604 Initiatives Aimed at Developing Human
Recruitment and Employment, Women in the o Resources
G4-LA1 | 61,62 Workplace
P ; . 6.5 Environment
G4-LA3 | 63 Data on Balancing Work and Personal Lives 653 3945 Climate Change Initiatives, Reduction of
G4-LAS5 | 59, 64 System to Promote Occupational Safety and Health, e Environmental Impacts
' Industrial Relations The Sustainable Business Model of a
G4-LA6 | 60 Status of Occupational Accidents goTprer;jns}!’ve E3|ornasst E?garprxiﬂe,t ol
- ustainable Procurement of Raw Materials,
G4-LAS | 59, 64 System to Promote Occupational Safety and Health, 6.5.4 8-9, 28-32, 47 Protecting and Nurturing Japan's Wood
Industrial Relations Resources, Overseas Afforestation,
G4-LA9 | 63 Training Time for Individual Employees Wastepaper Collection and Use
G4- 61-64 Creating Workplaces that Support Diverse Human 6.5.5 39-41 Climate Change Initiatives
LA10 Resources 6.5.6 48-50 Preserving Biodiversity
Gd- 64 Fair Evaluation and Compensation 6.6 Fair Operating Practices
LA11 - y -
- — 6.6.3 19. 26 The Nippon Paper Group’s Action Charter,
G4- 05, 28.09 (Raw Materials) Materiality Item Performance, o ! (Raw Materials) Policy and Management
LA14 ! Sustainable Procurement of Raw Materials " S -
- — 6.6.4 19. %6 The Nippon Paper Group’s Action Charter,
G4- 25 28.99 (Raw Materials) Materiality ltem Performance, ! (Raw Materials) Policy and Management
LA15 Sustainable Procurement of Raw Materials 665 19,26 The Nippon Paper Group's Action Charter,
8:1-6 20 Group Internal Whistleblower System (Raw Materials) Policy and Management
Social Issues and the Nippon Paper Group’s
Sub-Category: Human Rights ~ = Value Creation Flow, (Raw Materials) Policy
- - " " - 6.6.6 12-13, 26, 28-29 and Management, Sustainable Procurement of
G4-HR4 | 26 28-29 (Raw Materials) Philosophy and Basic Policy, Action Raw Materials
! Plan for Wood-Based Raw Material Procurement 567 % A Tor Intelectual P "
G4-HR5 | 26, 28-29 (Raw Materials) Philosophy and Basic Policy, Action — eSpect Tor melectud Property
’ Plan for Wood-Based Raw Material Procurement 6.7 Consumer Issues
! g (Raw Materials) Philosophy and Basic Policy, Action Position on Information Disclosure, (Customers)
G4-HRG6 | 26, 28-29 Plan for Wood-Based Raw Material Procurement 6.7.3 18,52 Basic Stance
G4-HR9 | 25. 28-29 (Raw Materials) Materiality Item Performance, 6.7.4 51-56 Responsibility to Our Customers
i Sustainable Procurement of Raw Materials 6.7.5 51-56 Responsibility to Our Customers
G4- 25 28.99 (Raw Materials) Materiality ltem Performance, 6.7.6 52-54 (Customers) Policy and Management
HR10 ! Sustainable Procurement of Raw Materials - -
o (Raw Materials) Materialty Item Perf 6.7.7 20 Personal Information Protection
- ~ aw Materials) Materiality ltem Performance, - P -
HRIHE (221128522 Sustainable Procurement of Raw Materials 6.7.8 19 The Nippon Paper Group’s Action Charter
N Identifying Customer Needs, Field Trips,
S4R12 20 Group Internal Whistleblower System 6.7.9 54, 68-69 Corp(f%atg Identity Sharing P

Sub-Category: Society

G4-SO1

15

(Management) Materiality Item Performance

6.8 Community |

nvolvement and Development

Dialogue with Stakeholders, Afforestation

6.8.3 20-24, 32, 65-69 | projects overseas, Responsibility to
G4-S02 | 42-43 Material Balance Communities
G4-S04 | 20 Implementing Compliance Education 6.8.4 65-69 Responsibility to Communities
G4- 25, 28-29 (Raw Materials) Materiality ltem Performance, 6.8.5 65-69 Responsibility to Communities
SO10 ’ Sustainable Procurement of Raw Materials 6.8.6 65-69 Responsibility to Communities
Sub-Category: Product Responsibility 6.8.7 65-69 Responsibility to Communities
G4-PR1 | 52-54 étp)[at;?actrj toward Product Safety, Initiatives for Quality Climate Change Initiatives, Reduction
abilization 6.8.8 39-46, 55-56, of Environmental Impacts, Providing
Invigorating Japan’s Forest Industry, Verification and - 59-60 Environmentally and Socially Conscious
G4-PR3 | 30-31 53, 55 Audit of Waste Paper Pulp Blending Ratio, Providing Products, Occupational Safety and Health
i Certified Paper by Starting with Properly Managed 6.8.9 30-31. 65-69 Invigorating Japan'’s Forest Industry,
Forests -0 T YT Responsibility to Communities
G4-PR5 | 15, 55-56 (Management) Materiality Iltem Performance, Providing

of Environmentally and Socially Conscious Products
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mmmmmms Guideline Comparison Table

Guideline Comparison Table (Environmental Reporting Guidelines, Ministry of the Environment)

Corresponding

Corresponding

Item Page(s) Contents Item Page(s) Contents
Basic Issues of Environment Reportin Protecting and Nurturing Japan’s Wood Resources,
P 9 4. (6) 30-32, 39 Overseas Afforestation, Fuel Conversion Led by the
1.(1) 5 Editorial Policy Adoption of Biomass Boilers
Reducing Industrial Waste, Wastepaper Collection
1. |5 Editorial Policy i || 4en s i
1.(3) 5 Editorial Policy Information and Indicators that Describe the Status of Activities for Environmental
) Impacts and Its Reduction Measures
1.(4) |5 Back Cover Editorial Policy 1.(1) | 39-43 Climate Change Initiatives, Material Balance
2 6-7 Message from the President 1.2 42-43, 47 Material Balance, Wastepaper Collection and Use
Message from the President, The Sustainable .
3.(1) |69 Business Model of a Comprehensive Biomass 1.8) | 42-43 Material Balance
Enterprise The Sustainable Business Model of a Comprehensive
3 35 Environmental Action Plan (Green Action Plan 2015) > 8.9. 39, 45 Biomass Enterprise, Fuel Conversion Led by the
@ Results i Adoption of Biomass Boilers, Reducing Industrial
Waste
3.(3) 35 Environmental Action Plan (Green Action Plan 2015)
: Results 3.(1) 42-43 Material Balance
4 42-43 Material Balance 3. 39-43 Climate Change Initiatives, Material Balance
Status of Environmental Management (MPI) 3.9 42-43 Material Balance
1.(1) | 34-38 (Environment) Policy and Management 3.(4) |42-46 Reduction of Environmental Impacts
Nippon Paper Group Business Overview, The . .
1@ |28 811 Sustainable Business Model of a Comprehensive 3.(5) | 42-46 Reduction of Environmental Impacts
: ! Biomass Enterprise, Business Strategy Aiming to
Create New \/aFI)ue &y € 3. (6) 42-43, 45 Material Balance, Reducing Industrial Waste
(1 nvironmental Management Promotion Structure (7 42-41 eduction of Environmental Impacts
2 36 Envi | M P ion S 3 2-46 Reduction of Envi il
2.(2) 34-38 (Environment) Policy and Management 4 48-50 Preserving Biodiversity
2.(3) |36-37,42-46 Sgrggaﬁgﬁm%%g?Yg%ggzﬂta\ Compliance, Reduction The Status of Environmental Management from Economic and Social Perspectives
Dialogue with Stakeholders, Environmental 1.(1) |38 Environmental Accounting
3. (1) 21-24, 37 Communication o
3.2 48-50, 65-69 Preserving Biodiversity, Responsibility to Communities i -
Forest Management and Raw Material Procurement
Social Issues and the Nippon Paper Group’s Responsibility, Strengthening Environmental
4. (1) 12-13, 26, 34-35 | Value Creation Flow, (Raw Materials) Policy and 5 25-32, 36-37, 48- | Compliance, Environmental Communication,
Management, Environmental Action Plan 50, 55-56, 65-69 | Preserving Biodiversity, Providing Environmentally
- " and Socially Conscious Products, Responsibility
4.2) 26-07 (Raw Materials) Policy and Management, Current o Communities
: Status of Raw Materials Procurement
. Providing Environmentally and Socially Conscious Other Issues
4.0 55-56 Products -
- — 1 5 Period Covered
Business Strategy Aiming to Create New Value,
10-11, 45, 50, Reducing Industrial Waste, Initiatives Leveraging 2 7 Third-Party G t
4.4 55-56 Our Resources and Technologies, Providing 2 IR CEMEE
Environmentally and Socially Conscious Products
4. (5) 40 Advancing Energy Efficiency in Logistics

Comparison Table (the United Nations Global Compact)

St Corresponding
Principles Page(s) Contents
Signatory to and Participation in the United Nations Global Compact 6-7,18 Message from the President, The United Nations Global Compact
Human Rights
Princiole 1 Businesses should support and respect the protection of 22, 24-25, (Raw Materials) Policy and Management, Sustainable Procurement of Raw Materials,
P internationally proclaimed human rights. 53-60 Human Rights, Employment and Labor Responsibility
Princinle!2 Businesses should make sure that they are not complicit in 26 28.29 58 (Raw Materials) Policy and Management, Sustainable Procurement of Raw Materials,
B human rights abuses. g ! (Human Rights, Employment and Labor) Policy and Management
Labor
I Businesses should uphold the freedom of association and . " . .
Principle 3 the effective recognition of the right to collective bargaining. 58, 64 (Human Rights, Employment and Labor) Policy and Management, Industrial Relations
Fiesle bl Businesses should uphold the elimination of all forms of 26, 28-29. 58 (Raw Materials) Policy and Management, Sustainable Procurement of Raw Materials,
o forced and compulsory labor. ’ ’ (Human Rights, Employment and Labor) Policy and Management
Principle 5 Businesses should uphold the effective abolition of child 26, 28-29. 58 (Raw Materials) Policy and Management, Sustainable Procurement of Raw Materials,
P labor. ’ ’ (Human Rights, Employment and Labor) Policy and Management
il 6 Businesses should uphold the elimination of discrimination 58 61-64 (Human Rights, Employment and Labor) Policy and Management, Creating
P in respect of employment and occupation. ’ Workplaces that Support Diverse Human Resources
Environment
Principle 7 Businesses should support a precautionary approach to 26, 28-29, (Raw Materials) Policy and Management, Sustainable Procurement of Raw Materials,
P environmental challenges. 33-50 Environmental Responsibility
Message from the President, The Sustainable Business Model of a Comprehensive
SieEle Businesses should undertake initiatives to promote greater | 6-7, 8-11, Biomass Enterprise, Business Strategy Aiming to Create New Value, Forest
2 environmental responsibility. 25-32, 33-50 Management and Raw Material Procurement Responsibility, Environmental
Responsibility
Business Strategy Aiming to Create New Value, Reducing Industrial Waste, Initiatives
I Businesses should encourage the development and 10-11, 45, 50, . ; o h !
Principle 9 . - f ~ Leveraging Our Resources and Technologies, Providing Environmentally and Socially
diffusion of environmentally friendly technologies. 55-56 Conscious Products
Anti-Corruption
Principle 10 Businesses should work against corruption in all its forms 19-20, 26 CSR Management, Compliance, (Raw Materials) Policy and Management

including extortion and bribery.
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